












学校编码：10384                    分类号_______密级 ______ 
学    号：X2010136018                            UDC ______ 
  
 厦   门   大   学 
硕  士  学  位  论  文 
中国博士后制度 30 年：变迁与转型 
The Study of Chinese Postdoctoral System: Change and 
Transformation  
 黄懿 
指导教师姓名： 吕 志 奎 副 教 授 
专 业 名 称： 公共管理（MPA） 
论文提交日期： 201 4 年 10 月 
论文答辩日期： 2014 年    月 
学位授予日期： 2014 年    月 
 
 
答辩委员会主席：         
评    阅    人：         
 
 





















另外，该学位论文为（                            ）课题（组）
的研究成果，获得（               ）课题（组）经费或实验室的





          年   月   日 





吕志奎     副教授 
陈  琛     书  记 
























（     ）1.经厦门大学保密委员会审查核定的保密学位论文，
于   年  月  日解密，解密后适用上述授权。 







                             声明人（签名）： 






















































Chinese postdoctoral system was founded in 1985. After all the careful 
cultivation, it has grown into a towering trees, lush, fruitful. Behind the great success, 
in the thirties of the postdoctoral system in China is facing a series of challenges and 
opportunities brought about the rapid development of social economy. However, 
Chinese postdoctoral system is facing a series of challenges brought by the rapid 
development of social economy. At present, how to adapt to the construction of 
innovative country needs, establish postdoctoral system with Chinese characteristics 
full of vigor and energy is an important task that our country deepens reform of 
system of science and technology. 
The thesis studies the 30-year changes of Chinese postdoctoral system and 
practical situation, also compares the successful development experience of foreign 
postdoctoral system. On this basis, the thesis analyzes the main problems of Chinese 
postdoctoral system. Finally, it puts forward relevant countermeasures, seeks a 
healthy development road for Chinese postdoctoral system. In view of 
the thought upward, the thesis consists of five parts. In the first part, the thesis 
explains the research object, the core concept, and introduces the history and the 
present state of the study, the methods of the study and the main contents of the 
study. In the second part, the background and the development of Chinese 
postdoctoral system are overviewed. In the third part, the thesis makes a comparison 
of postdoctoral system between China, America, Germany and Japan. In the fourth 
part, the author analyzes the problems, such as operation, personnel structure, 
financial outlay, enterprise postdoctoral and international communication, which 
impeded the sustainable development of Chinese postdoctoral system. The fifth part, 
the thesis brings forward suggestions and policy options for the innovation of 
Chinese postdoctoral system. At last, concluding remarks. 
Through the experience of foreign countries and the practice in China, the thesis 
deeply discusses and analyzes the Chinese postdoctoral system. It enriches the 













on the transformation of Chinese postdoctoral system. From this perspective, the 
significance of this research is self-evident. 
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